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From credit card debt to saving for retirement and paying for children’s 
education expenses, stress over finances is taking a major toll on 
employees — and it’s also taking a major toll on the workplace as a 
result.
That’s among the takeaways from new research from the International 
Foundation of Employee Benefit Plans, which found that employees’ 
financial stress is causing an inability to focus on work, physical health 
concerns and absenteeism.
Julie Stich, associate vice president of content at the International 
Foundation of Employee Benefit Plans, says an employee’s personal 
financial stress — whether long-term, like saving for retirement, or 
immediate, like paying this month’s rent — can have a direct impact 
on their performance at work.
As a result, employers are taking action. More are beefing up their 
financial wellness benefits, offering financial education to help 
employees manage their money, understand their workplace benefits 
and improve their investment decisions. When asked to rate the 
financial status of their workers, 40% of employers say their 
employees are only a little bit or not at all financially savvy. 
Additionally, 36% of employers say their employees are only a little bit 
or not at all prepared for retirement once they reach retirement age.

More than two in five employers report an increased demand for 
financial education from employees in the past two years. To help 
combat their workers’ financial challenges, 63% of employers 
currently provide financial education for their workforce, and an 
additional 19% are considering such education for the future.
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In this first edition of Benefits Beat for the 
year 2019, it seems like there should be 
some sort of reflection on this past year 

and some prognostications for 2019.  In many ways, the state of 
health care in Washington maintained an unexpected level of 
stability. We survived the end of the Cost Share Reduction (CSR) 
allocation, eliminating some 8 to10 billion dollars of federal money 
to help some lower income individuals pay for care. So now the 
cost for that assistance has been added to on-exchange silver 
plan premiums for 2019.  
Most insurance companies are warning that the impending 
elimination of the individual mandate penalty is expected to result 
in a smaller, sicker risk pool. This increased morbidity is a driving 
factor in the final rate hikes for 2019.  Insurers know that sick 
people will keep their coverage regardless of whether there’s a 
penalty for not having coverage. Those who are expected to drop 
their coverage, once the mandate penalty is eliminated, are the 
younger, healthier people. That leaves a sicker pool with fewer 
members, resulting in higher premiums for everyone.
There continues to be some erosion in the individual marketplace, 
and although enrollments were a bit lackluster, it appears that the 
market is reasonably healthy.  There are 14 of the 39 counties that 
have only one company to choose a plan from, which is up from 9 
in 2018. The average rate increase was 14%, but thankfully the 
federal subsidies have managed to keep pace and have mitigated 
some of that.
In the world of group insurance the big news is the anticipated 
nationwide proliferation of Association Plans or AHPs.  We have a 
number of them operating in Washington now.  Some of them are 
sold under the umbrella of Chambers of Commerce, while others 
are related to an industry type, such as the Marine Trade or 
Construction Industry.  The focal point of the new legislation is the 
definition of what constitutes an “eligible employer.” 
Section 3(5) of ERISA—Association Health Plans," sums up the 
crux of the issue: Essentially, what kind of businesses will be 
allowed to join together to form a large group, employer-
sponsored plan?
Some ACA regulations do apply to large group plans and self-
insured plans, but the regulations aren't as strict. Premiums for 
large group and self-insured plans aren't subject to the same 
review process that applies to individual and small group plans. 
The large group and self-insured plans do not have to cover the 
ACA's essential health benefits.
We at Benecorp can help you sort through this type of information 
with answers that are readily available on our website at 
www.bene-corp.com.  If you are interested in more information on 
a certain subject, let us know!
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Taking Aim at Employee Stress…cont.
The report found that 
employers are 
strengthening their 
commitment to financial 
education programs by 
devoting a budget to 
such initiatives. Among 
the employers that offer 
these programs, 24% 
report that they have a 
financial education budget in 2018, which is significantly higher than 
the 14% of employers that had such a budget in 2016.
An additional 20% of employers are considering adding a financial 
education budget, and more than half of employers with existing 
budgets are planning to increase those over the next two years.
Of employers with a financial education budget, 20% currently 
measure the return on investment of their initiatives, and another 
29% are considering measuring ROI in the future.
The most popular financial education methods used by employers 
include voluntary classes or workshops, free personal consultation 
services, retirement income calculator, links to informational websites 
and projected account balance statements or pension benefit 
statements.
Employers offer financial education on a wide variety of topics, from 
life insurance and identity theft to student loan debt and end-of-life 
planning, the report found. However, the top five most common 
topics covered were retirement plan benefits, preretirement financial 
planning, budgeting, investment management and retiree healthcare.
Employers are making sure their education is impactful to their 
workforce by taking steps such as:
· Providing financial education to employees’ spouses
· Asking their workforce which areas they are most interested in
· Providing education in other languages; and
· Providing education by generation
Additionally, employers are beginning to target financial education 
around life events such as funding education, getting married, 
purchasing a home, getting divorced or having a child. Seventeen 
percent of employers currently offer such education, and 23% are 
considering doing so in the future.
Of employers offering financial education, 57% report their program 
is successful. Just 6% say their financial education program is 
unsuccessful. Most commonly, employers measure success through 
increased participant deferral rates in defined contribution plans, 
overall participation rates in DC plans and participation in specific 
initiatives such as in-house seminars. 

Benefits Beat is a quarterly publication addressing 
concerns that you may have in regards to your health 
and benefits. We always welcome questions or 
comments about this newsletter. To do so or to find out 
more about Benecorp, feel free to contact us directly at 
206 414-4635 or visit our website at www.bene-
corp.com.

Benecorp Unveils Web Portal
Benecorp is SO proud to announce the unveiling of our brand new Employer & Employee Web Portal!!! 
Our group clients can now access a wealth of information about the insurance products their company 
offers. With login credentials any employee can review the plan summaries, federal compliance 
documents and enroll directly in any of the products.   You can send encrypted forms to us and 
electronically communicate directly with us about claims and billing issues.  Looking for life insurance or 
want help with a simple will? Want to follow a link to the Department of Labor or find retirement plan info? 
You can do it all and much more from the Client Portal at www.bene-corp.com!!!!


